



























































































































































SECTION 14 - INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort,
professional liability claim or demand or other legal action, whether groundless or otherwise,
arising out of an alleged act or omission occurring in the performance of Employee’s duties as
City Manager. Employer may compromise and settle any such claim or suit and pay the amount

of any settlement or judgment rendered thereon.

Notwithstanding the foregoing, however, Employer has no obligation hereunder to so
defend, save harmless and indemnify employee in the event such tort, professional liability claim
or demand or other legal action is based upon misconduct of Employee or Employee’s willful
violation of law 6r the willful criminal act of Employec or if Employee is delinquent with respect

to his duties assumed hereunder.

SECTION 15 - BONDING

Employer shall bear the full cost of any fidelity or other bonds required of the Employee

under any law or ordimance.

SECTION 16 - OTHER TERMS AND CONDITIONS OF EMPLOYMENT

A The Council, n consultation with the Employee, shall fix, in writing, such other
terms and conditions of employment as it may determine from time to time and which relate to
the performance of Employee, provided such terms and conditions are not material to, not
inconsistent with, not in conflict with and/or would require alteration or amending this

Agreement, the City Charter or any pohicy or ordinance of the City.

B. All provisions of the City Charter and Code and regulations and rules of the

Employer relating to vacation leave, sick leave, personal leave, retirement and pension system
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AGREEMENT

This first amendment to an employment agreement (this "First Amendment") is made between the City of
Kettering (the "City") and Mark W. Schwieterman (the "Employee™). :

WHEREAS, the City and the Employee entered imto an employment agreement on or about December 21,
2011 (the "Original Agreement") under which the parties agreed to negotlate in good faith regarding the
Employee’s base salary and deferred compensation; and

WHEREAS, the City and the Employee have done so and desire to amend the Original Agreement;
NOW, THEREFORE, the partles agree as follows:
1. Subsection 5(A) of the Original Agreement shall be amended to read as follows

Employer agrees to pay Employee for his services rendered pursuant to this Agreement as
follows: (i.) for the period commencing December 19, 2011 up through and including December
16,2012, Employee shall be paid a “base salary” calculated with an hourly base rate of $73.92
per hour; and (ii.) for the period commencing December 17, 2012 up through and including
December 31, 2018 the base salary of the Employee shall be periodically increased or decreased
pursuant to the provisions of Subsection “C” of this Section 5. Notwithstanding anything else to
the contrary, Employer shall not be obligated to agree to any increase in base salary nor shall -
Employee be obligated to accept a reduction in base salary unless the reduction is made in
accordance with Subsection “C” of this Section 5.

2. Except as amended and modified by this First Amendment, the provisions of the Original Agreement
shall remain in full force and effect.

IN WITNESS WHEREOF, by their respective signatures below, the parties agree to the above promises,
terms and conditions.
CITY:

ewe g

Donald E. Patterson, M:{))K

Date: l{-2%-1M ,2014

EMPLOYEE:

Ma@ﬁ@&:\;

Mark W. Schwieterman

Date: M /2> , 2014
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City Masager - d -Empl A 2014

































£

CIty 2 KETTERING

Parxs, Recrianion AND Cutiurat AR1S [DEPARTMENT

SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Ketlering, Ohio, hercinafter called
the CITY and Molly Gross, hercinafler called the SPECIAL EMPLOYEE or simply the
EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETLH:

Section { - Purposes of Employment . The CITY heteby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Speeial Pops Leader and lor performing other related
duties as may be required, all subject to this Agreement.

Scction 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perflorin the services
required in a professional manner which is consistent with all applicable vules, regulations, policics and
procedurcs of the CITY and its Parks, Reevention aned Cultnral Avts Department, whether existing
now or subscquently adopted. The SPECIAL EMPLOYEE further agrees to submit to the fawful
supervision and divection of those in authority on the CITY's stal¥.

Section 3 - Compensation, The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $10/hr. No other compensation or benefits is either implicd or due,
excepl as expressly provided for in this Agreement, The CITY shall make deductions from the
SPECIAL EMPLOYELE's pay as required by law, including but not limited to, federal, state and locat
tax withholdings and any contributions to FICA/Medicare or the Ohio Public Employees Retirement
System.

Section 4 - Emplovee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employec-cmployer relationship which is conditioned upon an "employment-at-will"
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days' written notice, and the CITY has the same right, subjeet to fourteen (14)
days' wrilien notice, unless specified otherwise herein, The SPECIAL EMPLOYEE's status shall be
temporary, subject lo the terms of this Agreement and is in the unclassificd Civil Service pursuant io
the City Charter.,

Scction_5 - Need for Personnel Action, The obligations of the parties are subject to and
contingent upon a City of Kettering Persomel Action form being signed by or through the City
Managez, so as to authorize hiring of the SPECIAL EMPLOYEL,

Scction 6 - Termination Without {4 Days' Notice, The CITY may termitate this Agreement at
any time, without necessity of the fourteen (14) days' written notice reflerred fo in Section 4 of this
Agrecment, when in the sole determination of the CITY the commencement or continuance of the
cvent(s), program(s) or service(s) described in Section 1 is(are) no longer necded or no longer desircd
by the CITY,
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CITY X KETTERING

SPECIAL EMPLOYEE AGREEMENT

This special employee agreement (“Agreement”) is entered into by and between the Cily
of Ketlering, Ohio, ("CITY" or "EMPLOYER"), and Scoit J. Schwarberg, ("SPECIAL
EMPLOYEE" or "EMPLOYEE") (CiITY and SPECIAL EMPLOYEE are referred fo
collectively as “Parties” and individually as "Parly”), in consideration of the mutual
promises set forth below,

Section 1 — Resignation; Retireiment.

A. No later than June 23, 2015, the EMPLOYEE shall submit to the CITY's City
Manager a signed written statement in which EMPLOYEE resigns as a full-time CITY
employee effective 11:59 P.M., June 30, 2015 ("Resignation Date”), If EMPLOYEE
withdraws or revokes this resignation statement prior to the Resignation Date, then
this Agreement shall be deemed void ab initio immediately upon submission of such
withdrawal or revocation.

B. The CITY acknowledges that at all times while this Agreement is in effect
EMPLOYEE may be eligible for retirement benefits from the Ohio Public Employees
Retirement System ("OPERS"), therefore during such times the EMPLOYEE inay, at
EMPLOYEE's sole eleclion and option, seek and receive OPERS benefits.

.S

Section 2 - Purposes of Employment. Effective July 1, 2015, the CITY hereby employs
the personal services of the SPECIAL EMPLOYEE for the purpose(s) of: (i) performing
the dulies of Assistant Finance Director as described in the altached job description, and
(i) such other duties and services as may be assigned in the sole discretion of the
Finance Director andfor City Manager. All such duties and services shall be subject to
the provisions of this Agreement. EMPLOYEE'’s status shall be considered, "at will" and
in the Unclassified Civil Service of the Cily.

Section 3 — Rules; Supervision. At all times the SPECIAL EMPLOYEE shali perforim the
required services and duties in a professional manner and in conformance with all
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has had an opportunity to constlt with his attorney about this Agreement, and has either
done so or freely chosen not to do so.

Section 15 - Free Act. EACH PARTY HAS CAREFULLY READ THIS AGREEMENT,
FULLY UNDERSTANDS THIS AGREEMENT, AND SIGNS IT AS HIS OR ITS OWN

FREE ACT.

(Remainder of Page Left Intentionally Blank, Signature Page Follows)
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Pagss, RicReanion aso Cultural ASTs DeparisisT

SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the Cily ol Kettering, Ohio, hereinalter called the
CITY and Sarah E, Fisher, hereinafler called the SPECIAL EMPLOYEE or simply the EMPLOYLE,
in consideration ol the mulual premiscs set forth below.,

WITNESSETIH:

Section I - Purposes of Emplovment . ‘The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: teaching/instrueting the following identified classes at
Rosewood Aris Centre for the 2016 scason: Assistent Faeilitles Coovdinator and for performing
other related dutics as may be required, afl subject to this Agreement.

Scelion 2 - Rules, Supervision, The SPECIAL EMPLOYEE agrees lo perform the services
requived t a professional manner which is consistent with alb applicable rules, regulations, policies and
procedures of the CITY and #s Parks, Reereation and Cuitural Arts Depnrtiment, whether existing now
or subscquently adopled. The SPECIAL EMPLOYELE Turther agrees to submit to the kawtil supervision
and direction of those in authority on the CI'TY's staft.

Scction 3 - Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: For each class the SPECIAL EMPLOYEE is teaching/instructing,
the SPECIAL EMPLOYEE shall be paid $13.50/he, No other compensalion or henelits is either
implied or duc, except as expressly provided for in this Agreement, The CITY shalt make deductions
from the SPLECIAL EMPLOYEL's pay as required by law, including but not limited to, lederal, state
and local tax withholdings and any confributions to FICA/Medicare or the Ohio Publie Employees
Retirement System.

Section 4 - Finployee-at-Will, Notive of Ferminalion. ‘I'he SPECIAL EMPLOYEE and the CITY
have an cmployec-employer relationship which is conditioned wpon an "cmployment-al-will" basis.
Specitically, the SPECIAL EMPLOYEE has the sight to lceminate this Agreemcnl at any time, subject to
fourteen (14) days' written notice, and the CITY has the same right, subjeet 1o fourteen (14} days' written
inotice, unless specified otherwise herein. The SPECIAL EMPLOYEE's status shall be (emporary, subject
to the terms of this Agreement andd is in the unclassificd Civil Service pursuant to the Cily Charter.

Section 5 - Need for Personne] Action. The obligations of the partics are subjeet to and conlingent
wpoit a City of Kettering Personnel Action Torm being signed by or through the City Manager, so as {o
awthorize hiring of the SPECIAL EMPLOYEL.

Section 6 - Termination Withowt 14 Days’ Notice. The CITY may terminate this Agreement at any
time, without necessity of the fourteen (14) days' written notice referred to in Section 4 of this Agreement,
when in the sole determination of the CITY the commencement or continuance of the event(s), program(s)
or service(s) described in Section 1 is{are) no longer needed or no longer desired by the CITY.,

























































