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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Ketlering, Ohio, hereinafier ealled the
CITY and Sammie Sue Edmondson, hercinafter called the SPECIAL EMPLOYEE or simply the
EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:

Section | - Purposes of Employment . The CITY hercby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: teaching/instructing the following identified classcs at
Rosewood Arts Centre for the 2016 season: Adult and Youth Dance Classes and for performing
other related duties as may be required, ail subject to this Agreement.

Section 2 - Rules, Supcrvision. The SPECIAL. EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its Parls, Recreation and Cultural Arts Department, whether existing now
or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the fawful supervision
and direction of those in anthorily on the CITY's staff,

Section 3 - Compensation, The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: For cach class the SPECIAL EMPLOYEE is teaching/instructing,
the SPECIAL EMPLOYEE shall be paid $25/HR. No other compensation or benefits is either
implied or due, except as expressly provided for in this Agrecment. The CITY shall make deductions
from the SPECTAL EMPLOYEE's pay as required by law, including but not limited to, federal, state
and focal tax withholdings and any contributions to FICA/Medicare or the Ohio Public Employees
Retirement Systemn,

Section 4 - Employee-at-Will. Notice of Termination, The SPECIAL EMPLOYEE and the CITY
have an employee-employer relntionship which is conditioned upon an “employment-at-will" basis.
Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time, subjeet o
fourteen (14) days' written notice, and the CITY has the same right, subject to fourteen (14) days' written
notice, unless specified otherwise herein. The SPECIAL EMPLOYEE's status shall be temporary, subject
to the terms of this Agreement and is in the unclassified Civil Service pursuant to the City Charter.

Section 5 - Need for Personnel Action. The obligations of the parties are subject to and contingent
upon a City of Kettering Personnel Action form being signed by or through the City Manager, so as (o
authorize hiring of the SPECIAL EMPLOYEE.

Seetion 6 - Termination Withowt 14 Days' Notice. The CITY may terminate this Agreement at any
time, without necessity of the fourteen (14) days' written notice referved to in Section 4 of this Agreement,
when in the sole determination of the CITY the commencenient or comtinuance of the eveni(s), program(s)
or serviee(s) described in Section 1 is(are) no longer needed or no longer desired by the CITY.







































































































Scetion 4 - Minimum_Time. EMPLOYEE shall work the number of howrs and provide the

necessary professional resources to fully accomplish and complete the duties and scrvices
expeeled of EMPLOYEE wnder Section 1 of and pursuant to this Agreement.

(i.)

(i)

At minimum, EMPLOYEE shall perform at the Fraze Pavilion facility the dutics and
services under Section | of this Agreement, for the follows periods of time:

A minimum of five (5) busincss days during thc month of March 2016 as
mutually agrecd upon in writing by EMPLOYEE and the Pirector of PRCA; and

Other full-titne days, as mutually agreed to by the EMPLOYEE and the Director
of PRCA, during the months of January 2016 through March 2016, for the
purpose of discussing departmental issucs and/or operational necds; and

Regular, full-time (40 hows per week) for the period April 25, 2016 through and
including Scptember 6, 2016; and

Five (5) full busincss days for the month of October 2016, which may include
hour-for-hour attendance any day of the week at the IEBA conference in
Nashiville, TN; and

During all "next-scason” staff evaluations, intevviews and hiting mcetings
conducted during the months of November and December 2016 negotinted with
the PRCA Director.

Employee will need to be present and on duty for afl ticketed, festivals and free
cvents throughout the 2016 scason, unless prior arrangements are made in writing
with the PRCA Director. Employee is requested to assign a “manager on duty” for
any shows that she will nol be present. Arls on the Common and Holiday At
Home are exeluded,

For purposes of item (i.), immediately above, a full business day shall mean any day
Monday through and including Friday (excluding any legal CITY holiday) for which
at least 8 hours per day is worked on CITY busincss,

Scetion 5_- . Employee-af-Will, Notice of Termibation. The SPECIAL EMPLOYEE and {he CITY

have an employec-cmployer velationship which is conditioned upon an "employment-at-will" basis,
Specifically, the SPECIAL EMPLOYEE has the right 1o lerminate this Agreement at any time, subject
to thirty (30) days' written notice, and the CITY has the same vight, subjeet to thirty (30) days' written
notice, unless specified otherwise herein, The SPECIAL EMPLOYEE's stalus shafl be temporary,
subjeel to the terms of this Agreement and is in the unclassificd Civil Scivice pursuant to the City
Charter.In the event the City determincs the EMPLOYEE has or is engaging in criminal activilies
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Keltering, Ohio, hereinafler called
the CITY and Savall Johnson, hereinafter ealled the SPECIAL EMPLOYEE or simply the
EMPLOYEL, in consideration of the mutual premises set forth below.

WITNESSETII:

Seetion | - Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL BMPLOYEE for the purposc(s) oft Lee Pro Private and [or performing ofher related duties
as may be required, all subject to this Agreement,

Seclion 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
requtired in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and ils Parks, Recreation and Cultural Arts Department, whether existing
now or subsequently adopted. The SPECIAL BMPLOYEE further agrees to submit to the lawlul
supervision and direction of those in authority on the CITY's staft.

Seetion 3 - Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $32,98/hr.. No other compensation or benefits is cither implicd or
due, except as expressly provided for in this Agreement. The CITY shall make deductions from the
SPECIAL EMPLOYEE's pay as required by law, ineluding but not limited to, federal, stale and local
tax withholdings anct any contributions to FICA/Medicare or the Ohio Public Employees Retirement
System,

Seclion 4 - Employce-at-Will, Notice of Termination. ‘The SPECIAL EMPLOYEE and the
CITY have an employce-employer relationship which is conditioned upon an "employment-at-will"
basis. Speeifically, the SPECIAL EMPLOYEE has the right to terminate this Agrecment at any time,
subject to lourleen (14) days' written notice, and the CITY has the same right, subjeet to fourteen (14)
days' written notice, unless speciticd olherwise herein. ‘The SPECIAL EMPLOYEE's status shail be
temporary, subject 1o the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charler,

Section 5 - Need for Personnel Action, The obligations of the paities are subject fo and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiving of the SPECIAL EMPLOYEL.

Scetion 6 - Termination Without 14 Days' Notice. The CITY may teyminale this Agreement al
any time, without neccssity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or scrvice(s) deseribed in- Section | is(are) no longer needed or no longer desived
by the CITY.
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